
Respect and promote 
human rights

RSPO: Roundtable on Sustainable Palm Oil

Switch 100% to RSPO-certified palm oil by FY2023 [Meiji consolidated]

Switch 100% to eco-friendly paper by FY2023 [Meiji G consolidated]

Procure raw materials 
with consideration 
toward human rights 
and the environment

Start conducting a sustainable sourcing survey of suppliers for Group 
companies in Japan by FY2021

Increase sourcing ratio of sustainable cocoa to 100% by FY2026 
[Meiji consolidated]

Start conducting a sustainable sourcing survey of suppliers for major 
overseas Group companies by FY2022 [Meiji G consolidated]

42%

84%

98%

Hold Meiji Dairy Advisory program (MDA) to support management of 
dairy farms 250 times a year, and a total of at least 1650 times by FY2023 
[Meiji, Japan consolidated]

Renew certification for outstanding health and productivity 
management from the Japanese government
[Meiji HD, Meiji, MSP, KMB unconsolidated]

Promote diversity and 
develop human capital

Increase the ratio of female managers at least 10% by FY2026, 
compared with the FY2017 result of 2.6% 
[Meiji HD, Meiji, MSP, KMB unconsolidated]

4.7%

Increase the number of female managers (including assistant managers) 
to at least 420 by FY2026 (approximately triple the number as in FY2017) 
[Meiji HD, Meiji, MSP, KMB unconsolidated]

237 people

2.57%Raise the ratio of employees with disabilities above Japan's legal 
requirement of 2.3% [Meiji HD, Meiji, MSP, KMB unconsolidated]

● Employee-friendly 
workplaces

Thriving Communities

Human Capital    SDGs: 5, 8, 10

Sustainable Sourcing    SDGs: 8, 12, 15, 17

Society    SDGs: 8, 10, 17

In order to improve the reliability of the data, Meiji Holdings Co., Ltd. obtained the independent practitioner’s assurance for 
the domestic energy consumption, the domestic CO2 emissions (Scope 1, Scope 2 and Scope 3 category 1), the domestic water 
consumption and the domestic industrial waste for FY2021 indicated on p.82 and 83 in the Japanese version of this report by 
Deloitte Tohmatsu Sustainability Co., Ltd. We will work hard to improve the reliability of all environmental data.

Scope of domestic energy consumption, domestic CO2 emissions (Scope 1 and 2), 
domestic water consumption and domestic industrial waste 

Scope of domestic CO2 emissions (Scope 3 category 1)

Meiji Holdings Co., Ltd., Meiji Co., Ltd. and Group companies (Shikoku Meiji Co., Ltd., Tokai Meiji Co., Ltd., Gunma Meiji Co., Ltd., Tochigi Meiji Milk Products Co., Ltd., 
Meiji Oils and Fats Co., Ltd., Chiba Meiji Milk Products Co., Ltd., Donan Shokuhin Co., Ltd., Meiji Sangyo Co., Ltd., Meiji Chewing Gum Co., Ltd., Tokai Nuts Co., Ltd., 
Nihon Kanzume, Co., Ltd., Meiji Feed Co., Ltd., Okinawa Meiji Milk Products Co., Ltd., Meiji Logitech Co., Ltd.), Meiji Seika Pharma Co., Ltd. and Group companies 
(OHKURA Pharmaceutical Co., Ltd.), KM Biologics Co., Ltd.
Note that the energy consumption and the CO2 emissions for Meiji Logitech Co., Ltd. only include the fuel used in company-owned delivery vehicles/trucks.
Additionally, only production plants are included in the above totals for the domestic industrial waste.

This scope includes the main raw materials and the packaging materials (paper, plastic, cardboard, steel, aluminum, and glass bottles) that will be introduced into the 
domestic production location for Meiji Co., Ltd. and Group companies (Shikoku Meiji Co., Ltd., Tokai Meiji Co., Ltd., Gunma Meiji Co., Ltd., Tochigi Meiji Milk Products 
Co., Ltd., Meiji Oils and Fats Co., Ltd., Chiba Meiji Milk Products Co., Ltd., Donan Shokuhin Co., Ltd., Meiji Sangyo Co., Ltd., Meiji Chewing Gum Co., Ltd., Tokai Nuts Co., 
Ltd., Nihon Kanzume, Co., Ltd., Okinawa Meiji Milk Products Co., Ltd.), Meiji Seika Pharma Co., Ltd. and Group companies (OHKURA Pharmaceutical Co., Ltd.), as well 
as KM Biologics Co., Ltd. 

Social Issues KPIs
Performance

FY2021

Social Issues KPIs

● Engagement with 
stakeholders

All domestic Meiji Group employees to attend a human rights training 
(including e-learning) at least once annually 
[Meiji G, Japan consolidated]

All overseas Meiji Group employees to attend a human rights training 
(including e-learning) at least once by FY2023 
[Meiji G consolidated excluding Japan]

Hold an ESG session for investors, and advisory board meetings at least 
three times annually [Meiji HD]

● Promote social 
contribution activities

All Meiji Group employees in Japan to participate in social contribution 
activities at least twice annually (at least once each 6-month period) 
[Meiji G, Japan consolidated]

Performance
FY2021

Launched for
46 suppliers

475 times annually,
accumulated total 1,423 times

Start considering implementation
in FY2022

Social Issues KPIs
Performance

FY2021

Implemented one time
(Number of participants:

Approx. 13,000/
Participation rate: 90%)

Trained for three overseas 
Group companies

(Number of participants: Approx. 770/
Participation rate: 99%)

ESG Session for Investors: One time
ESG Advisory Board: Two times

Renewed Certification

Participation rate at least
once each 6-month period
First half year term: 90%/

Second half year term: 92%

Shared Themes

Independent Practitioner’s Assurance of Energy Consumption, CO2 Emissions, 
Water Consumption & Industrial Waste

Financial and Non-Financial Performance
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